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ABET Adult Basic Education and Training
DMR Department of Mineral Resources
Dol Department of Labour
HDSA Historically Disadvantaged South Africans
IDP Integrated Development Plan
LED Local Economic Development
LRA Labour Relations Act (Act no.66 of 1995)
MPRDA Mineral and Petroleum Resources Development Act, 2002
(Act No 28 of 2002)
SETA Sector Education Training Authority
SMME Small Medium Micro Enterprise
Y Joint Venture
NSDS Mational Spatial Development Strategy
PEOS Provincial Growth Development Strategy
SLP Soclal and Labour Plan
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3.5 Mentorship Plan

In order to meet the requirements of Regulation 46 (b) (iii), the following should be
provided:

3.5.1 Mentorship plan for employees

F.5.1.1 Identify areas of development that require mentoring, Provide a
detailed plan highlighting number of mentors and mentees with
target and timeframes and how the plan will be implemented;

35.1.2 Link with individual development programmes;

3.5.1.3 Focus on learners, career progression targets, employment
equity targels, interms and bursars; and

3.5.1.4 Detailed plan with targets, timeframe and how they will be
achieved.

TARGET ' GENDER
' MENTORING CAREER DURATION  HDSA | NON-HDSA  FEMALE MALE
PROGRAMME = DELIVERABLES |

Note:
Mentorship should be made available for all levels of the workforce

3.6 Bursary and Internship Plan

The purpose is to provide bursary and experiential learning opportunities to employees
and mine communities. In order to meet the requirements of Regulation 46 (b) (iv) the
following should be considered:
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